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Prepared for ready reference and comparative purposes.
mary form, the State law and State Bwployment Security Agency should be consulted for authoritative information.

Because of the impoasibility of glving qualifications Pnn wwwonnwx&o- in brief sum-
In genersal, ouo State laws

cover eamployment in most types of busineas and industry, except employment for railroads which is covered by a :uwu.m«o Federal law,

Size of firma

Duration in H2-week period
(lesser amount below applies)

Initial Maximom Minimum
covered (number Weekly benefit Woakly benefit
State and type of employees Eligiviitey | ¥eitine- rate total peyment | payment rate partial Total amount Maximun
of fund m\ and/or size period unemployment wm—wn per unemployment of benefits number
of pay roll) veeks vee veek (zroportion of weeks
of wages) payable
(1) (2) (3 () (5 (6) [§2) (8) (9) (10)
ALABAMA: Pooled; expe- | Buployer of 8 or more 30 times wba 2/ 1 1/26 of high quar- $20 $4 wba 2/ lesu 1/3 in ¥ quarters 20
rience rating; em- in 20 weeks; effec- including ter's wages, wages in ex-
ployee contributions tive 1/1/46 also all $75.01 in 1 established by cess of $2.00
determined by exps- employers liable %o quarter 3/ table in lav
rience rating Federal tax
ALASKA$ Pooled Employer of 1 or more 25 times wba 2 1/20 of high quar- 16 ] wba less wages 1/3 in 4 quarters 16
at any time ter's wages in exceses of R
$5.c0
ARIZONA: Pooled; expe- | Employer of 3 or more 14 timee wha 1 1/2 of full-time 15 5 wba lese wages 1/6 in 8 to 12 14
rience rating in 20 weeks; also woekly wage or in excess of quarters
a1l employers iiable 1/26 of high $3.00
to Federal tax quarter's wages
AFKANSAS: Pooled; ex~ | Employer of 1 or more 22 times wde 1 1/26 of high quar- 15 3 vba less wages 1/3 4n U quarters 16
perience reting in 10 days ter's wages in excess of
: $3.00
CALIFORNIA: Pooled; Imployer of 1 or more $300 1 1/20 of high quar- 4 4 10 vba lees wages According to 4 5/ 23.4
experience rating; at any time and pay ter's wages, in excess of schedule of
employee confribu- roll of $100 during established by $3.00 wage classes
tions 1 percent of same calendar quarter tadble in law
wages up to $3,000
not to exceed 50 per-
cent of employer's
general rate
COLORADO: Pooled; ex- | Bmployer of 8 or more 30 times wda H 1/2 of full-time 15 5 wba lese wages 1/3 in Y4 quartere 16
perience rating in 20 weeks woekly wags or in excess of
1/25 of high $3.00
quarter's wages
CONNECTICUT: Pooled; HEmployer of L or more $240 1 Betablished by 4 6/ 28 |1/ 8-12 wba less wages, [1/4 in 4 quarters 4/ 20
experience rating in 13 weeks; also welghted table i . plus $2.00 sccording to » .w*l..&iohh»ov
all employers 1liable in law . schedule of wage| tive~tirrhg
to Federal tax olasses i/
DELAWARE: Pooled; ex- | Hmployer of 1 or more 30 times wda or 1 1/25 of high quar~ . 18 1 wba less wages 1/4% in 4 quar- 22
perience rating in 20 weeks; also all $200 i£ 75 ter's wages in excess of ters, minimum
employers liable to percent of ! $2.00 11 weeks
Federal tax vages are

seasonal




Size of firms

Duration in H2-week period
(lesser amount below applies)

State and Lvoe covared {mumver Tnd 121 Vaakly hanefit F..(I.u.ﬂ .ﬁu.‘up.m. Veskly bemefit
ucomcgw mu ° of employees Xligibility <rnnwn~wm| Tate total va«ﬂ“n w&u“ﬁ rate parfial Total amount Maxi mum
and/or size pe. Wo unenployment pe x W o " unexployment of bepefits oumber
of pay roll) veers vee e {proportion of weeks
of wages) payable
(1) (2 ) D) ) 03) m m ey im
DISTRICT OF OOLUMBIAS Dmployer of 1 or more | lasser of 5 1 1/23 of high quar- 8/ $ g/ $6 vba less wages 1/2 in b4 quarters 2
Pooled; experience at any time times wda or ter's wages, in excess of
rating ’ $250 established by 2/5 of wha
table in law,
plus allowance
for dependents
up to maximm
of $0
FLORIDA: Pooled; ex- Employer of 8 or more 30 times wha 1 Established by 15 5 vba leas wages 1/4 in b4 quarters 16
perience rating in 20 weeks; also em- weighted table in excess of
Ployer with a $5,000 in lav $2.00
quarterly pay roll;
also all employers
liable to Federal tax
GEORGIA: Pooled; ex- Enployer of & or more Schedule re- 2 Egtabliszhed by 18 y wba lese wages Uniforn duration 16
perience rating in 20 weeks; aleso all quiri ’ weighted table in excess of (Uniform
exployers liable to 30 and 40 in law $3.00 duration)
Yederal tax tines wha
HAWAII: Pooled; expe- | Dmployer of 1 or more 30 times wha 1 1/25 of high quar- 5 5 wba less wages Uniform duration 2
rience rating at any tinme ter's wages, (Uniform
established by duration)
table in law
IDARO: Pooled; expe- Imployer with $78 or Schedule re- 2 Establisbhed by 18 5 wba less wages 1/4 in 4 quarters 17
rience rating wore wages payable quiring 28 to weighted table in excess of
in 1 quarter 52 times wba in law lesser of 1/2
including $78 wba or $5.C0
earned in 1
quarter
ILLINOIS: Pooled; ex- | Dmployer of 6 or more | $225 1 1/20 of high quar- 0 10 wbe lees wages | According to 26
perience rating in 20 weeks; also all ter's wages in excees of schedule of
employers liable to $2.00 10/ wage classes,
Tederal tax minimum 10
voeks
INDIANA: Pooled; ex~ | Eoployer of & or more $250 of which 1 1/& of high quar- o) 5 wba less vages 1/4 in % quarters 0
perience rating in 20 weeks; also all $150 s in ter's weges 10/
exmployers liable to the last 2 .
Federal tax quarters of .
base period
I0¥A3 Pooled; expe- Exployer of § or more 18 times wba 2 1/23 of high quar- 18 5 vba less wages 1/3 in U4 quarters 18
rience rating in 15 weeks; also all tor's wages ' in excess of
enployers liable to° $3.C0
Yederal tax .
EANSAS: Pooled; ex- Raployer of & or more $200, or $100 1 1/25 of high quar- 16 5 wbe less wages 1/3 in 4 quarters =)
perience rating in 20 weeks or 25 or in 2 quarters ter's vages in excess of

more in 1 week; also
all employers liable
to Tederal tax

$2,00




Duration in 52-veek period v
r amount below applies
Size of firms Initial Yeximus | Minlawm | oop yenerst Gevoer o2 id
N . covered (number uradbdmo Weekly benefit Taymant. paymant v < - Harimu
Suie ik e of employees | mugtityy | N rete torad ) PP par | Zveperviel | fol s | e
of fud 3 and/or size m:.n_: unezploynent veek week unemploymes o gm;.» ° PAAN
af nay rall) . \PLopvsvivu Vi lr,a:u
of pay roll) of wages) payable
(1) (® (3) ) (5) (&) [§2) (8) (9) (10)
.75 | wba less wages | According to 4/19/ 0.2
REODE ISLAND: Pooled; | Buployer of U or more _ $100 _ 1 _ Bstsblished by _ Y 18 ~ Y &1 _ N. !....-m«:w schadule of
employes contribu- in 20 weeks; also all -a..wc_.n: vaviv $3.00 from vage classes
tions 0.5 percent of employers lisble to in law 0dd jobe
vages up to $3,000 Yederal tax Uatforn duration W 16
s wages niform duratio
mowmmm CAROLINA: Ixployer of 8 or more roASsow tdp»n 1 w\mmnmm wwmwnnﬁc.- Y 2 You <dwuw““o=n&om Mdu»MMEV
H 1] weeks times ’ uration
= o ey " .
6 wba less wages | dccording to
SOUTH DAROTA: Xmploy- | Bmployer of & or more $125 1 Basod on -ouﬂ&n..o of 15 Tn exooss of achedule of
er reserve; earnings in 20 weeks; also all Bigh nﬁﬂ'ﬂ.»—-ﬁ- $2.00 base-period
pooled; experience employers liable to ﬁmco-m o.c-w in law oarn. %
rating Yoderal tax om ﬂw M» : uar- 15 5 wba less veges | Uniform duration
TOWESSEE: Pooled; Dployer of € or more | 0 tines wba | 1 326 of hien tn oxsest of (O fore,
4
experience rating in 20 weeks me.. »-smmv established by $3.00
) table in lav 2/ v/ T sty N times bene-
TEXASt Pooled; expe- Xmployer of 8 or more 9 tires bene- 1 1/13 of high quar- 21/ 36 21/ 10. - | 2-week benefit 1/5 in 4 quarters m» Wa o
rience rating in 20 weeks; also all £it rate for ter's wvages (for| (for 2- (for 2- rate.less 71t for »..n
employers liable for 2-veek 2-week period) | week. week | wages, plus week perio
Federal tax period period) pertod). $h.00 ", . . 20/ 2
UTAH: Pooled Bmployer with wages of | 30 times wba 1 1/20 of high quar- S0 1. . K wba lesd wages Uniform duration .IN-M 3
$140 or more in ter's wages 22/11-25 22/ m..ﬂ, in excess of 22/ (Oniform
1 quarter : . $3.00 duration)
VIRMONT: Pooled; expe- | Employer of 8 or mors 30 times wda 2 Established by 20 6 wba less weges Uniform duration X
rience rating in 0 weeks; also all weighted tabdle in excess of (Uniform
employers liable to in law $3.00 duration)
Federal tax
VIBGINIA: Pooled; ex- | Bmployer of & or more & times wha 1 1/25 of high quar- 15 b wvba less wages /4 in 4 quar- 16
perience rating in 20 weeks ter's weges, ip excess of ters, minimup
established by $2.00 6 weeks
table in law
WASHINGTON: Pooled Employer of 1 or more $300 1 Based on schedule 5} 10 wba less wages According to 26
at any time; also all of annual vages in excess of schedule of
employers liable for $5.00 1o/ wage classes
Federal tax
WEST VIRGINIA: Pooled; | Bmployer of 8 or more $300 1 Based on schedule 2 8 wba less wages Uniform duration 21
experience rating in 2 weeks; also all of annual wages in excess of (Uniforn
muwwowmnﬂ. liable to $3.00 duration)
er:; ax
WISCONSIN: Pooled; Bmployer of 6 or more 14 weela! 2 Based on schedule 20 23/ 8 wba less wages From any one em- 23
experience rating in 18 weeks or annual employment of average ployer's ac-
pay roll of $6,000; within 52 voekly wage, count, 1 week's
also employer with weaks established by benefit to each
more than $10,000 table iz law 2 weeks of em-
quarterly pay roll; ployment not
also all employers exceeding 46
liadble to Federal tax weeks within mm
weeks preceding
g close of am-
loyment
WIOMING: Pooled; ex- Buployer of 1 or more 25 times whba 2 1/20 of bigh quar- 20 7 wbe less wages w\m in 4 quarters 20
perience rating in 20 weeks, and $150 Ancluding $70 1 ter's wages in excess of
or more vages payable in 1 quarter ~ $3.00
in 1 quarter; or $500
in 1 year
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w\ dnnual wages in excess of $3,000 per worker excluded from employer contridutions iz all g Statee, Alaska, District of Columbia and Hawali.
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wba--abbreviation for "weekly benefit amount."

Individual must have worked less than 160 hours and earned less than $120 during the 3 weeks preceding unemployment,
Provision for reduction if solvency of fund is imperiled,

The greatest possible duration 4s 23.1 times wda.

$22 zaximas bvasic pouslii Plus $2.00 per dependent up Vo 3.

Primary benefit $8, increased with dependents' benefits, not to exceed 50 percent of benefit mmount.

Same maximum with or without dependents; belov maximum wba plus $1 for each dependent up to 3.

Mipimun wba may be incressed $1 for each dependeat up to 3.

% Llliuvis. Veasliis aso soduwsed vy if5 vi wua Sur vacn aurmai woreaay auring wiaich ibe 1ndividual 13 unable to or unavailable for work; also an eligible individual
unemployed for 6 or less consecutive days shall be paid benefits equal to 1/7 of wba for each such day, less any wages payable during such periocd. In Indiana benefits
are reduced by 1/3 of wba for each normal workday during which individual is uneble to or unavailable for work., In Washington benefits are reduced by 1/6 for each day
individual ie unavailable, but if unavailable for 3 or more days is ineligidle for eantire week.

$20 maxizum basic benefit plus $2 per dependent up to the leseer of $28 or average weekly wage in high quarter.
Lesser of $200 or 30 percent of base-pericd vages if such wages are $250-200.

Minimun benefit is actually 50 cents, but it is raid at rate of $3.00, resulting in shorter duration in such cases.
Fo partiel bepefits paid, but earnings not exceeding the greater of $7 or 1 day's work of 8 hours are disregarded.

wmuonﬁﬂwg paid for each accumulation of Y "effective days.” '"Iffective day" is defined as the Uth and every subsequent day of total unemployment in s week in which
than $24 is paid to the individual.

not more
Actually, an accumulation of 4 Seffective days." See footnote 15 above,

18 weeks duration for those employed 20 calendar weeks in base period; 139 weeka for 21-24 weeks of employment; and 22 weeks for more than 24 weeks of employment,
Doployees pay in addition 1 percent into cash sickness compensation fund.

The greatest poseible duration is 2,25 times wha,

Bate is 1/20 and 1/25 of high quarter's wages for 2 lowest weekly benefit amounts ($5 ana $6).

The maximum is $18, and the miniman is $5, but benefits are paid in 2.week periods,

wba adjusted with cost-of-living index; statutory maximum $20 reduced 20 percent when index is 98.5 or below, incressed 20 percent when index is at or above 125; maxi-
mn ennual benefits not affected; therefore, if weekly benefit amount is decreased or increased, duration will range from 27,0-18.4 weeks.

Minimup payment is actually $6, tut pald at rate of $8, resulting in shorter duration in such cases.
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